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fuqq/sub.: lvtodified Assured Career Progression (MACP) Scheme f or the Centrol 6ovt. Civilion

Employees- 6roup B & C- DAD stoff.

The opprovol for gront of finonciol up-grodotion under MACP scheme os per 6ovt. of fndio, Ministry
of Personnel, Public Grievance qnd Pension (DOP&T) OM No. 35O34/3/2008-Estt(D) dated L9/05/2009,
(DOP&T) OM No. dated 28/09/2016 ond instruction received from HQrs Office vide Confidentiol Circulor
No. AN/XI/LLO5L/MACP/ZOO9/Vo|-f doted 2t/05/20O9 hos been considered ond occorded to by the
competent outhority in respect of 6roup -'B'&'C'employees os per detoils enclosed os Annexure-'A'.

2. The implementotion of the benefits ore subject to the following conditions:

(o) The finonciol benefit ollowed under MACP sholl be finol ond no poy fixotion benefit sholl occrue ot
the time of regulor promotion in cose it is gronted in the some gradepay os under this scheme.However,ot
the time of octuol; promotion, if the promotion is gronted in a post corrying higher grode poy thon that under
this scheme, no pay fixotion would be ovoiloble ond only diff erence of grade poy would be mode ovoiloble.

(b) The plocement in the higher poy bond and Grade pay / granl of one/ two finonciol benefits through
up grodotion under MACP scheme is only on personol bosis to the employee ond shall hove no relevonce to his
seniority position. As such there sholl be no odditionol finonciol up grodotion for the senior employees on the
ground thot the junior employee in the grode got higher poy / grade poy sholl therefore, neither omount to
finonciol/ regulor promotion nor to change in the existing designotion or seniority position.

(.) On financiol up-grodotion under MACP scheme the poy sholl be fixed under the provision of FR 22(I)
(o)(1) in the immediote next higher grode poy in the hierorchy of the recommended revised poy bonds ond
grade pay os given in Section-l, Part-A of the first schedule of CCS (Revised Poy) Rules 2008 by roising 3%
of the totol poy in the poy bond ond poy drown before such up-grodotion.

(d) Fixotion of poy is subject to chongeos per terms of 7th CPC recommendotions. As per the 7'h CPC,in
the new Poy Motrix, the employees will move to the immediotenext level in the hierorchy, fixotion of poy will
follow the same principle os thot for o regulor promotion in the Poy Mqtrix.

3. The individuols moy exercise option for fixotion of poy under FR 22 (iXoXI) to the higher post/
grade poy/ Pay level either from the dote of his promotion / up-gradotion or from the dote of next
increment. The poy ond the dote of increment would be fixed in occordonce with clorificotion No. 2 of
Deportment of Expenditure's OM No. 1/1/2008-fC doted t3/O9/2OO8.
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4.The Officer-in-chorge, AN/i A, AN/l B, AN/II 6p-I, AN/IfI, Hindi Cell,

O&M Cell(Locol)

5. Concerned Sub-office / section

6. Estt. Tosk Holder/ ACF. Dossier

7.Pt-TT O.O.File/ PC File

-8-# of f i cer -in- char ge, ED P Centre

- L Copy

- 1 copy

- 1 copy

- 1 copy eoch

- 2 Copies

- 1 copy.

1 copy.

( For uplooding in the off iciol website of CDA 6uwohoti.)

(r'tr.ff. sffir s. C. Adhikari)

d. *ut3{fr.gee/sr. Ao (AN)



fuaiq' l sloolzo t g *' e{rrr -z mJTr. Ti.-soa 6r qRf,?T"e - \'

ANNEXURE 'A'to Fant-fi 0.O. No.- 304 dated l5106/2018

s1.

No.
Name, Grade & AIC No. Office where

serving
Present pay

Band + Grade
Pay (6th

CPC) & Pay
level in the
Pay Matrix
(as per 7th

CPC)

Date of
upgradation

Pay Band + Grade
Pay (6th CPC) &
Pay Level (as per
7'h CPC) in which

the financial
upgradation has

been granted)

Remarks

1 2 J 4 5 6 7

1 SHRI BAsUDEV
HAZAPTKA. AAO,

8335354

ALAO FSD
Ponitolo

PB-2+480O

Level 8

16-06-2018 PB-2+5400 Level 9 3rd MACP

2 5HRI A5HOK KUMAR

5HAH,
s AUD., 8328845

AO ccE (NEP)

lF Chobuo

PB-?+4600

LevelT
28-09-2017 PB-2+4800 Level I 3rd MACP

3 SHRI C B DUTTA,
s AUD., 8328875

AO Ge Tezpur PB-2+4600

Level 7
05-07-2018 PB-2+48O0 Level I 3rd MACP

4 5HRI B K DEB,

MTS,8331664
LAO ?22 ABOD PB-1+2000

Level 3
19-08-2018 PB-l+2400 Level 4 3rd MACP
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