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The opprovol for gront of finonciol up-grodotion under MACP scheme os per Govr. of fndio, Ministry

of personnel, public Grievance ond Pension (Oopar) oM No. 35034/3/2008-Estt(D) dated t9/05/2009,

f Dop&T) OM No. dated ZB/OI/2016 ond instruction received from HQrs Office vide Confidentiol Circulor

ll" oNiii tittoettnorp/zoo9/vol-r dored zt/o'/zoog hos been considered ond occorded to by the

competent outhority in respect of Group-'B'&'C',employees os per detoils enclosed os Annexure-'A"

Z. thei,intplementation of the benef ifs ore subject to the following conditionsr

: ''' 
, ^ AAAaD <harr ha {inal and no bov fixotion benefit sholl occrue ot(o) theriihonciol benefit ollowed under MACP sholl be f inol ond no poy fixotion

it" ,,^" oi r"guto. promotion in cose it is gronted in the some grode poy os under this scheme' However' ot

the time of ociuol promotion, if the promot]on is gronted in o posf corrying higher grode poy thon thot under

;; ;;;;;;:;; p", f ;"tion woutd be ovoiloble onJ only dif{erence of grade poy would be mode ovoiloble'

(b) The plocement in the higher poy bond ond 6rode pay / grant of one/ two finonciol benefits through

up grodotion under MACP scheml is only on personol bosis to the employee ond sholl hove no relevonce to his

seniority position. As such there sholl be no odditionol finonciol up grodotion for the senior employees on the

,.1..a th'ot th" junior employee in the gradegol higher poy / grode poy sholl therefore' neither omount to

ii,-1on.ioti'it"Suiir"promotion nor tc'cii,lrigLr irr ihe e,xisting dcsigrrtrlicn rrr ssniQrity position'

(.) on finonciol up-grodotion under MACP scheme the poy sholl be f ixed under lhe provision of FR 22(r)

(oXl) in the immediot:e'next higher grode poy in the hierorchy of the recommended revised pay bonds ond

grode poy bs given in Section-1',Port-e of it ufirsf schedule of CCS (Revised Poy) Rules 2008 by roising 3%

"f 

tt,e'totol p-oy in the poy bond ond poy drown before such up-grodotion.

(d) Fixotionof payissubjectto.chongeosperterms.of 7'hCPCrecommendotions'As pertheT'hCPC'in

the new pay Mafrix, the employees lvill moie to the immediotenexf level in the hierorchy' fixotion of poy will

f;ll"; the sam; principle os thot for o regulor promotion in the poy Motrix.

3. Tha individuols moy exercise option for fixotion of poy under FR 22 tixcrxl) to the higher post/

l.o,f" poyZ:.lp"i f*"f either from the Cote of his promotion / up-grcrdotion or from the dote of next

increment;.The poy and the dote of increment would be fixed in occordonce with clorification No' 2 of

D;p;;;;uri of'Exienditure's oM No' 1/1/2008-IC doted t3 /09 /2008'

*m-*.,o"ir.roity, rh i s of f i ce let t er No. A N/rCl 47 / A cP / M Ac? / 07 / 2ot8 dr 12 / og / 2ol8'

trr{d IT.i Fiia' No. AN/t c/47 / ACP / MACP /07 /2018
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ANNEXVRE 'A'to Part-II O.O. No.- 668 dated l7l1212018

sl.
No.

Oltrce where
serving

Present pay
Band + Grade

Pay (6th
CPC) & Pay
level in the
Pav Matrix
(as per 7tr'

CPC)

Pay Band +
Grade Pay (6th

CPC) & Pay
Level (as per 7tl'

CPC) in which
the financial

upgradation has

been sranted)

Remarks

1 2 J 4 6 7

1_ AAO Shillong PB-2+4800

Level B

L0/tol20t8 3rd MACP

2 AAO Shillcng PB-2+4800

Level I
L6/10/201.8 PB-2+5400

Level 9

3rd MACP

3 AAO Shillong PB-2+4800
I e.ve.l I

29108/2018 PB-2+540O

Level 9

3rd MACP
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-<ior:rMr (s-sn)

Accounts Officer (AN)


