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Taw=1/Sub.: Modified Assured Career Progression (MACP) Scheme for the Central Govt. Civilian

Employees- Group B & C- DAD staff.

2. The implementation of the benefits are subject to the following conditions:

{a) The financial benefit allowed under MACP shall be final and no pay fixation benefit shall accrue at
the time of regular promotion in case it is granted in the same grade pay as under this scheme. However, at
the time of actual promotion, if the premotion is granted in a post carrying higher grade pay than that under
this scheme, no pay fixation would be available and only difference of grade pay would be made available.

(b) The placement in the higher pay band and Grade pay / grant of one/ two financial benefits through
up gradation under MACP scheme is only on personal basis to the employee and shall have no relevance to his
seniority position. As such there shall be no additional financial up gradation for the senior employees on the
ground that the junior employee in the grade got higher pay / grade pay shall therefore, neither smount to
financial/ regular promotion nor to change in the existing designation or seniority position,

(c) On financial up-gradation under MACP scheme the pay shall be fixed under the provision of FR 22(T)
(a)(1) in the immediate next higher grade pay in the hierarchy of the recommended revised bay bands and
grade pay as given in Section-1, Part-A of the first schedule of CCS (Revised Pay) Rules 2008 by raising 3%
of the total pay in the pay band and pay drawn before such up-gradation.

(d) Fixation of pay is subject to change as per terms of 7' cPC recommendations. As per the 7' CPC, in
the new Pay Matrix, the employees will move to the immediate next level in the hierarchy, fixation of pay will
follow the same principle as that for a regular promotion in the Pay Matrix.

3. The individuals may exercise option for fixation of pay under FR 22 ()a)I) to the higher post/
grade pay/ Pay level either from the date of his promotion / up-gradation or from the date of next
increment. The pay and the date of increment would be fixed in accordance with clarification No. 2 of
Department of Expenditure's OM No. 1/1/2008-1¢C dated 13/09/2008,

mﬁfﬁ\ufhor‘é?y: This office letters No. AN/IC/47/ACP/MACP/01/2019 dt 24/04/2019 & 03/05/2019.
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gy, Distribution:

1. The CGDA, Ulan Batar Road, Palam, Delhi Cantt - 110010 - 1 Copy

2. The PCDA (P). Draupadi Ghat, Allahabad - 1 copy
3. The ¢DA (Funds) Meerut ‘ - I copy
4. The Officer‘—in—char‘ge, AN/1 A, AN/ B, AN/IT Gp-T, AN/ITI, Hindi Cell, - L copy each
O&M Cell (Local)
5. Concerned Sub-office / section - 2 Copies
6. Estt. Task Holder/ ACR Dossier ~ 1 copy.
7.Pt-I1 0.0, Files PC File
“The Officer‘-in-cherge, EDP Centre - 1 copy.

(For uploading on the official website of cpa Guwahati.)
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ANNEXURE ‘A’ to Part-11 0.0. No.- 276 dated 10/06/2019
= Ao Partll 0.0. No- 276 _dated 101060019

S ] Name, Gr‘adea A/C No.

Office where

Present pay Date of

Pay Band + Remarks

| Ne. serving Band + upgradation | Grade Pay (6th
I Grade Pay CPC) & Pay Level
! (6th cPc) & " (as per 7th CPC)
Pay level in in which the
the Pay financial

’ ‘ Matrix (as upgradation has
| ’__ oy W0 er 7th CPC) A been granted)
e o 3 4 G 7
o T Shri Sanjeev Ranjan PAO (ORs)58 | PB-2/4200 | 307062015 PB-2+4600 3rd MACP
’ Chaudhary, 54, 8335149 GTC Shillon Level 6 N _Level7 ‘
{2 | Shri Dipen Kaman, SA, AQ GE - PB-2+4200 30/06/2019 PB-2+4600 3rd MACP
| |8335389 i Missamari Level 6 | Lewl7
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